Peaceful Valley Donkey Rescue, Inc.
Drug-Testing Policy (Random Testing)
This policy describes Peaceful Valley Donkey Rescue's procedures for conducting random drug
testing of employees in its efforts to maintain a safe and drug-free workplace.
Random Selection
PVDR will randomly drug-test employees for compliance with its drug-free workplace policy on a quarterly
basis. Random testing means employees will be selected for testing using a computer-based randomnumber generator. This will result in an equal probability that any employee from the entire group of
employees will be tested. On the first day of each quarter the human resources department will pull a
random selection of employee names and immediately notify the employees selected for testing. Testing
must be completed on the same workday the employee is selected, absent extenuating circumstances
such as out-of-town travel. In all
circumstances, testing must be completed within 24 hours of selection.
If an employee selected for testing is unavailable for a legitimate reason such as an extended medical
absence, human resources will document the circumstances for failure to test.
Substances Covered by Drug and Alcohol Testing
Employees will be tested for their use of commonly abused controlled substances, which include
amphetamines, barbiturates, benzodiazepines, opiates, cannabinoids, cocaine, methadone,
methaqualone, phencyclidine (PCP), propoxyphene and chemical derivatives of these substances.
Employees must advise the testing lab of all prescription drugs taken in the past month before the test
and must be prepared to show proof of such prescriptions upon request.
Testing Methods and Procedures
All testing will be conducted by a licensed independent medical laboratory, which will follow testing
standards established by the state or federal government. Testing will be conducted on a urine sample
provided by the employee to the testing laboratory under procedures established by the laboratory to
ensure the privacy of the employee, while also protecting against tampering with or alteration of the test
results. Employees will be considered to be engaged at work during the time spent taking a drug test and
will be compensated for such time at their regular rate of pay, with the exception of retesting at the
request of the employee.
PVDR will pay for the cost of the initial testing, including the confirmation of any positive test result by gas
chromatography. The testing lab will retain samples in accordance with state law, so that an employee
may request a retest of the sample at his or her own expense if the employee disagrees with the test
result.
Refusal to Test
Employees who refuse to submit to a test or who adulterate, dilute or otherwise tamper with a test
specimen will be subject to immediate discharge.
Consequences of Positive Test Results
If an employee tests positive on an initial screening test, the employee will be temporarily suspended
while the confirmation test is being conducted.
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